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Homicides Among US Women: The Role of Intimate

Partner Violence. Annals of epidemiology, 22(4):277-84
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O= Mol 78 E3 JhsiXt 1522 e =2
Ol 0| 2™ JFS)REC| 78%7F LB XIO|AH =
2L E ™ALL, msiAt 22 < QIstALt
si8tst7| Qs £=Cto 2 $|AF At SX|

=
2| Ol 0|83t A2E ZAMCL (Runge,

!

LtCt O SO At EHd 443 =
322l 10| SMH stoijLt

[0 K
>
_(')_I-

o my
£l

ZUCE  (Scott, Lim, Kelly, Holmes, MacQuarrie,
Wathen and MacGregor, 2017) 0|2 (M) LtE
HoA F7|M2z2 A8 Bl Ml (F)
OEH o] AXfof AZol &2 A0 Lo ESSHA|
25l Ao 2 LIEIRLCE O] 49| 20% = AtU
FT747F XpAlo| S E Ttot AS En UL
o, Ho| HEO| 7t =¥ of

T A1 Atk GHAUch

U2 718 82 EQots MeH L A4S
= AI8%t old =aAtet O AEo 0jX|= S
= M = A= S8 AIEFEHOICL 0| I
= g0 SEXez U Aot Aol HOS
ol 255 &7d H2E AFMOF Stof. Ol =
o AE 2EY 20|7|& Sttt oge 2% S5
H Lo HE AME[Aet XS #E o+ UCHH =7
of 7Hote LAt2|E RASIL SE & = U=
= oot

Handbook Addressing violence and harassment
against women in the world of work

| 16



3. AN, X[SH XHe0fA2

B SAEY HA

HM3goMe HE
SHE o2 =& H GL =<t

3.1 78| |8HUN)

Zatda|of Lo MA(1994)2 "2 E 217t 9l
ZO|Lt A, dof 2tA Q0| RXtget =AM, AX|
ot 7|38 BEEE TR0 22

= 7
o o
N wHg £ HElS Adoha

ILO 2 No.111(ILO Convention No.111)= A
M gdE et o= ILO g9 HE
ME7LLIJ2(CEACR)IOIN  dEo ZHsH Xt
Holot WE2 211 QUCH X 2003EF CEACRE
MK 4 E2|74(Observations)& £310 "HEI} X
HotdMg TSt gt YoM d& 1lE
deaklg A2 F75tn el & 1 e
E2OIStY " Ate| B =, otE0| YEf =S
XHM oMol HEES st (e gF
A S 7[Hto| ofztr| Mt O] KSHE|HA 7|
20| Et4 S =rt"a Z=5t ULt (ILO, 2003,

(=] — (=] [}
p. 463)
°1979'd HHET FFULAPEHHEL(The

United Nations Convention on the Elimination
of All Forms of Discrimination against
Women)O| A& "MA=2 HEH ZF0(H sLst

L of-gofl Chet ==t &

the Elimination of Discrimination against
Women, 1979, article 11). YHtED X19%
(General Recommendation No. 19)0|A{= 0| |2
ZE A W 848 11§ 5 40 ozt MO

(==
50| 71X = 39 18EFS0| M|

7|8t =
&Z o QO S| M SHCE (CEDAW, 1992, Article

11, para. 17). EHHIT X 35%(General
Recommendation No. 35)0| [t2H O d0j CHet

O 7/ 52 SSTLet APEE S7H0A A
gatel d=X8sts 4% oo olo:s
8, AN9ssH, S84, HY, o7 8A,

AXX OIEMH|A, WMET|E HEO T A
o|2 MYstHA 2e2telnt 7|EF CIX|E S2HoA
Mzo| st =3 5 7o 2HE MEA 78
St I™/AME Z7HS ZESISICE  (CEDAW, 2017,

— O —

\J

para. 20)

19954 XHENGH WO M N WEZH(Beijing
Declaration and Platform for Action)2 A% 1|
S22 090l ot ZHo| oF WEZ E 1 Ofofit
2t §8, 18F, X, X|GAtg] & FA T B
GelctAof "ms7| 2t AE So|A Ll
ol ot & ulFelat 7|Ef CHE HERS| FE

=
2HY| Sleto] TR Nkt WA Y
2 3%t

Y mjo
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3.1.1 1LO & A} X[FofAe| HE|

o zN| LE3HE

of o oot 51t 1 Fe & AY W FH 1|&

gl Z2ESH7| 5tol YHOoMel 7|2 A 8 Ae

o £F, %, #ASfof ot AF M CHZO|

£9| S5ttt

o ZA| XtRQl EHH YRSl dEA FE

o BE YEO| ZH =S (forced or compulsory
labour) E|X|

e Otz =39 HEA HX|

o N8I XAt A Xt 2H

IO et M= dH 2SS siZot7| fIe

HAE M<= ol 5238t Z20|Ct o] Yoty X

g2 dAEol ob HEf2  ZhFEEIche  Of

gots 8ot oy udE S9 48 1=t

= U138 5 A ME WG XHAM CHF

o= 58 a2t dEjel o4y
20| HrIE O ALt 3| tHF

10 Xtk 2003 CEACROIM & 1|E82 g%t
ElZ H&7F LM O|E FX|3t7| flot HE
Ag ZFSIRUCE 0|F 2012H0I= X
tiete g 2A8l0] 2& 20| STk
Ol M2kO| OofL2t XY usdt =28, F 7|2, 2
S8R Zetg g $HACE EX: ILO (2003) op cit,
p.463; ILO (2012) Giving globalization a human face:
General Survey on the fundamental Conventions
concerning rights at work in light of the ILO Declaration
on Social Justice for a Fair Globalization, Report Il (Part
1B), International Labour Conference, 101st Session,
para. 793.

NE
10

T py
oot >t

o
b &2 1O i ot

cEXO 9 HE0 "o X16930 Ot
(Indigenous and Tribal Peoples Convention,
1989) (No. 169) Hf=2 "0 UZF =4[ &
S 49 180N g 25 ST 7=t
NeE 2L Y NEEC2RHO B &
7ol E BE =X E =Yt

—

o

e BdES ok A183z U HIAY H1912
(Maternity Protection Convention, (No.
183), Maternity Protection Recommendation
(No. 191), 2000)= AtHE = gt LFE Xt
gRREO H35= 5 2@l gRe el £

HAZAEHOIZAMHIV) R FHEHAZEY
(AIDS) HIAFE H200& (HIV and

AIDS Recommendation, 2010 (No. 200))0f LI}
2t A7 W Z=6a 0 g ofleat FX"E /Tt

S S = USHO{OF B,

ol

7tAF = SXE 918t def XH[189% (Domestic

Workers Convention)0| 2} O] S H|ETH
H=2 7t =SX CHed Z8, o, 1§38
E2H HdEHQ E3E HIBCL (ILO, 2011C,
No.189, M[5X) 7t =&AL B HHL|F = O
O|X|7| EAtof Chot B2d =&, ZE O|2Q|H| 7|0
Ciot Z=ALSl EF, 7HAb aXAte| AKX HEH
(relocation) ¥ Mgt =203 2 S0| ZaEICH

11 BN O] BYEH HEHO L SAIZ D AHAY
H gMs HE AANME MAH2Z CHE 5 AL, H
HAS AR, AL, du7Pd e EH 8 |ot7|H
Ald, 453 8l 458 1§, oduggdst s S0t
Moz i3 == AUACE ILO (2009) Resolution on
gender equality at the heart of decent work. (para. 37).

=H =& A2 H =9 LIS EH "2E CHA0f
A ndHol AW AT W 458 A I gL
o oSt 78 E 0| 2o O/X|= ko iy & 5
U710 2l @=0] HES Y 510 0|5 T
"ol oo ChM Eob LEar 2Esty x| d
2 2o et WES 8 3 HiEsto] BA uddEE
Xeg A g Z=8tn ULE (ILO (2018e) Reports of the
Standard-Setting Committee: Resolution and proposed
Conclusions submitted for adoption by the Conference.
Provisional Record 8A (Geneva), para. 19(a).

Eaiy

B

"

o 1 4
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o ZH| 3 ko] 2+t 2014 2] M(Protocol of
2014 to 1930 Forced Labour Convention)= ‘©
S EZ =X § dH-ss XS] flot A
=E, 59| O|F aAt0f oSk stof S Y At7|
ot &M HX|SHY| 5t OpADH =X E =akot

Ct. (ILO, 2014b, Article 2(d)).

20153 HISAAXN A 34 ANZo| Me 3
Al (The Transition from the Informal to the

Formal Economy Recommendation, 2015 (No.
204))0f| et 2| A=52 sS4 M= et

o
e 3 HAE +HHols B2 ES=d

o 5 £
ShT X U M 7|8 22 5 BE Hefolxy
I 2242 DHSHE 82 THBH0I0F BICH(LO,

2017'3 Halel 2|52 2t 18 U AHO|
2|ofl gt FAEH(The Employment and
Decent Work for Peace and Resilience

Recommendation, 2017 (No. 205))0 A= 3|
==0| 2O[Lt X W20 OF7| &ALt 23tz
Ko CiS5t7| /ot g =, dX A et
=¢ & Z& HEfo| MO 7|8t ZHZ o Yst
Mestn OsixtE 2ot X" Ae d=x

C}. (ILO, 2017b, No. 205, para. 15(g)).

ne

Xt

i
a

%

S CHYS A XOMS BB SWS Aol N3
=7y FEto) ofet B30 2 BXES 42D 9
k. CHEL LOOIM EF U B3It 1B 42 S
Hormt B 4ol BRAES M| 2%
SN EE 48 IWe MY Folch (Lo,

3.1.2 UN X|£7Hs¢et 7JiEe| SH(UN
Sustainable Development Goals)

K|tk 20154 AMEioh X[£7HSEY SRE ?IS
2030 OFMCH2030 Agenda for Sustainable
Development)Off =gzl X|% 7ts%h Y SH
(SDGs)= 532 gt otEE I5H0f 2030E M|
3|0 =dsliof st 17712l ERE HllFU

Cf. (United Nations General Assembly, 2015). X5

HR| 2 H(Goal 501 ME BSI BE ojyo| Ay
ZoM = o dof gt 2= el £ 22 S
Zeotd, MM =HE= RF5 floh §tHsta
Mol mgn Yol YR I FPYC:
Jdeju, FEO| LRt £ 22 5 Y s #
=2 DEA LS| Zot ZAMLE (UN Women,
2017a)

X[t 2016d SDGE HIEg2z A AFEH2
od 9z datof ek {A el TEUN
High Level Panel on Women's

Economic Empowerment)2 ZHIUCL X S2}7|
a, MASYE IHes?|7 & © MA | 71E
717 W F87|Fe £EHE 22 4= R 7Y,
CSCHA|, A|RIEHH| | CHES = R OSHRACE

"2030 OHICt= Ofd= fleh BAHH 7
g7 fotof A=l AEE HH=E
Hed SrZ HUCE 7P At=], 7| Y
UEN, §F W i F7LUH £
Atz 8L EX S Jdsks o =0T
20| ACE "

ot

AN
19 S > mjo nju

>

_I

ilal

=

SO AREEABLOIA AR ZBto] B R 19T
I{'4UN Secretary-General's High-Level Panel on
Women's Economic Empowerment (UN Secretary-
General's HighLevel Panel on Women's Economic
Empowerment, 2016, p.3)

£ & Th53 HHON 70|
2 o%0|2t 2AVUKE EYSICE Y| UKL

2%, 2T 0EY gt =5 B
r

o
rH
d

>
nx -
ikl
=2
[
=

Gotol Lt
I 2 X|OF2(CHRB) M E O Jofl Lt

8 #8S BIHE Lol Yk

12 SDG M5HR| S '&d S ol RE 4o AP
g2t MESE 52= 2N 1

Iojo}, XA, 7| S
23017t LRoMSl oMo Tfgt BE HEjo =2 2

2o|Lt.

13 Corporate Human Rights Benchmark 2019 Methodology.
https://www.corporatebenchmark.org/sites/default/
files/CHRB%202019%20Methodology%20AGAPEX%
2016Jan19. pdf
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3.2 X|d Xz o 0’0 Ciet £ 3l 718 FH of'dat 2 -0 et
S8 "ols| #2k(The Council of Europe
=M T HZHe| MEE 22tcts A20A O Convention on Preventing and Combating
goh ofdoj| chet Z=at u g
f

fjo
m
£
ot
rr
2
=]

(==

Violence against Women and Domestic

AL Z=or0] EXfetrt. Violence EE = Istanbul Convention), 2011)0] [C}
2RIt SlHN EE NI, g X, 287,
- 199414 OJMOf CHSH 22 o, N, HEo] B DAY AL ZAHSE U S Q17 EZYHS HY
O Fgef £ AY F mtet @2 (Inter-American She o e AME X sts, ME QI HALS It
Convention on the Prevention, Punishment and Xl DE SEfo| YK U OfO{ R = H|OIH, AlK|
Eradication of Violence against Women &= = SHol0f CHSHO] He = J|EF A ®XHS 7t}
Convention of Belém do Para)0f [z} M= 7| 9|H0] WA w 7|E RA|Z X|SH0{0} 3

"0fg0fl Chet =5 oY, AL MBS ?I5to o F

L Ck" (Council of Europe, 2011, Article 40). K| =X X}
Moz AAFSHOL 8t [ SI0F H|7R(b)] “E 20
22 SASOF ofl [& B M7ZO)] KA o S0l gLt w X2 EfZlo® 3 MH

g g2 ogd=s ¢let 78

OF

|3 B bRl WA

o005 . ’ S 00 NIzt 22 S| ot AH IS
THE Ofprsjolop itk (5 wor Mz e 51BN B TES EEA AN BATS
Z2 IS YL of4o| YMlE we by, vjgr  D/HOIE BT R E Bolele AL SES 24
Yol MRl RS we o W gy HESE MARA =S 0iEsa Ho= SuX
NH WALUS'S £St00f S (£ ©O Hox AT 1B 2(GREVIO)S Edto] HESRL
@)] H&dst= 242 18 FO|LCt (Hester and Lilley,
2014).
- 20031 Otz2|7} 00| a0 ChE Izt QI

of a|of 3t ofma|7t BT T3 O A
(Protocol to the African Charter on Human 3.3 7| ﬁﬂf 9_| :.|.I__| -?';té," _;F_xl
and Peoples’ Rights on the Rights of Women
in Africa, 2003)0f [h2f Mef=2 "#X| EALE ;00 ol sALS 9l8t0 O TrS GIBHS HCHst
Mt g9 S SH E= MH SUAM S8H 52 23se Lol 24 s Motm AA o
SXof BAGOl o0 T3t BE HEfol Bajg T o ~2loitt o] J|9lo| ME
S e e e A S %7b ME gL SYE QT Ol 7ol #Eo|
e el of®A ojdol Cfgt B2 B AyS Fi

. ) -(.)- i ”E% > E 9 A C =] — T —
2003, article 4.1 (a))St2 SAEjO| of d 0o CH X|0f 52 Aoz & o}

o ZHZ o, MY, 2ES7| /50 sk ¥,
AH, ML=, AN ™S EYUBFCL” (African Union

b5 o7 S| X XH CH3F KUXl AFXFA{ O
2003, article 42(b)) EI‘% = 7' hIJ—I' AI‘QI S _Io" HI—I- |;I = I:le' ayd

(Tripartite Declaration of Principles concerning

o SHOFA|OFX| & 2 01 (South Asian Association Multinational Enterprises and Social Policy EE&
for Regional Cooperation EE= SAARC)O| A= MNE Declaration)& 19978 2= FFof AEF
19974 04l 9l O}= AOjoj QIAlOfOf WX| &1 2 Chefl S =S X SHY7F XHEESE ILO S 2 2017
Hof 2t "2k (Convention on Preventing and E R E HE UACE Ch=H 7| Hat 7EF 7| S22
Combating the Trafficking in Women and SXto| HE|E ZE=EZStD Lo AXA|-Alg] EEo|
Children for Prostitution, 1997)2 X E43HC} Of 7|048l= [ 7pO|EH AT} EICE OFKZIR|Z HET}
of el Mef=2 AMOOHE "At= S0l 2t o sl@e x=Astojof 7|90 0] 20| HESIE
HARE 2 '] B9 HANES ALBIONT = ocw 4 qento) HSME Jlo|HAS FC
GHIE BAJISE S BSE SUNABY gy o2 gejol slgo] AeH Rl B 1L02)
S = St0I0F BT (The Member States of The ooy mg st x4 7t MUK, £2 2X =S|
South Asian Association for Regional oA TMME SUKITH 19984 ZIRFO|AO| 7|2 &

Cooperation, 1997, Article Ill (1)).
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& 8l dalof ILO MQlthe 1998 ILO
Declaration on Fundamental Principles and Rights
at Work)E EHEUCE 7|0 28 AHB0M S5
ok 7122t MRE MY AS ATSCL 9| MNE
dotof| s 2 gd=2 24F, 4 5
o, "XH oA, IItLE AFRH
g2 HEsty| st A U

"
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At 2011 MG 7l 71Hap QI et X
(UN Guiding Principles for Business and Human
Rights)0f = 213 =F0f 2toh 7| o] Mg &=
St=, 2o H7E5H A0 HA ULh O E =
O %lot 21d HiE oystn 7| o] Ao
O[Xl= o4ges sfjdstih= % S0 UATE (UN
Human Rights Council, 2011a). 7|&0| O] %
of et MYX|D =30 ot= HE|= FHAZ
oM Qgst ZElE2 Haot IHAZEH
(International Bill of Human Rights)at &% Lf 7|
=2 ezt HE|of 2t Lo MA(LO Declaration
on Fundamental Principles and Rights at Work)4f
o H2|E Zeothh O MA o w2t AH A=
7| o] MAX| sjoFst= SRt 4=, 0/ It
2t 7|22 7| 0| 2Ol O|X|= IS OfEA N
2[Sh=A| mhetsto] o, tef, 23st=" 2L HE
AA"ES = QSHOOF SHCE (UN Human Rights
Council, 2011a, para. 15(b)

Xt 1976 HMEbE| D 20114 7HHE OECD Ch=
7|  7I0|E2IQI(OECD  Guidelines  for
Multinational Enterprises)2 YZ&o| 2Xiz|, H
S, EHHmol| 2ot "R 7| e theez oOf
Mot HIALEO|CE (OECD, 2008). 7| 0| QA0
O Xl= 28& ggo| J=X| o, &X|, 2431517
2[5t0] MALE & MOl QULCE O] 7Ho|=2tels ¢
A =

=

=
ot0f Ol ZEXtE OfERUA, ofof et Zt 2| f=2
+=2ls
0

—_

ZI7tAZIALR A (National Contact Points)S $=&
Oof O HXIHZ ZHDICH @ FItASIAIR A=
LR ADICHY 7 20HE AM7|IE = e UE

AAH”IOIH X0 42 OECD = 8XTAER 3
(Trade Union Advisory Committee =& TUAC)O|
AF g = k. | =2H Y@Y( UN
Global Compact)“2 7|¥29| X[&£7tsdE Sl
OILUMEIEZ 7|Q 2rlof| QIJ, =5, &g, 2 &
Xlof atst 10742 EHA A S U= AS
HE oHCE R 7|7t 7|9, &2, 7|2l Ty, =
Z, HE2|CHHTF &ojsts 2 2Y 20Tt 0|0
et 7|14E2 ¢ 10 &2 220|2 7|t |
N 2=rE Hodhs O ot B2 40 E He
Xloff CHs o ==Y g oA ¢
( Communication on Progress)S Zt3isOFsHC}.
=g ® MA 16071 ol&el =710 A 9,000747F
He 7|80 f2 2 2Y oo TOI5H0] ZXte
49 3Rt X9 HE/IAY FHELMRIE
Ci2tE LhECh

oo

0x
oot

Empowerment
Principles, WEPs)2 #¢ 222 @21t F0d
717ol && O|LMEIEZ 7|0 XF W o2
A2k Z2HE S0 O{E A s{ore x| XA Zto|H
25 B2 =HAte|l AES0|ct O] fI5to QI
T/ A XE X, dH =3A 2RO HE,
OHM, X E% 0| ER5ich ® MA 7| 2lH
2,000% O|&0| WEPE XH{E#ACE. (UN Women,
2019).

WEP XN3@A2 BE LKt A, ¢, 5X|&
BE5t0, n&F7F = HshAtE MYX| 0 K| At
= oHH £ gl= 4HE UE A2 FA9CE 7HE
Y UEXE ?Iet MHIA WS, 8 E= X EE
2ot B AHE S0, oo CHot 53 Az AHZS
flot AY wg, HHSt 2 O § 9d 24 ot
o, A& LY =t 0 EQof ot FaA8RES H
g S CtYot HIOAtgol ULt

QI AMA LHEE BHYStE P88 St X[ &t
THE xF2 22 QW FTE T 7|e 9
2 U™E ASUCE Ol 7|0l ofEA sfiof of-d

14 LEOIA 7|20| & 4 U= BEO| Bt AR o
& &= United Nations (2008) The Labour Principles of
the United Nations Global Compact — A Guide for
Business. ILO, Geneva. https://www.unglobalcompact.
org/what-is-gc

15 1. https://weps-gapanalysis.org/glossary/#1
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B, QI MALS S3t0] ofE
W > AR HIHo=
SHSE MEESLE QIChs ZR|AFE XFo|M=

et
FAUQAHOIALS| 7} "= QMo et X2FH7|Y
S 7|Ef 7| &2 THAISHY| fI5to BN £
60| QU= ZHUNHRC, 2018,  A/HRC/

WG.16/4/1)" Sl MEHO|ITH M (Optional Protocol)Z&
A dst= SO0|ChY

16 7td, YA 7|92 Hof o Qi B, o, 22 ¢
FEt=2 M E o YS F= 848 TSt of
Yot o|FE TCh WERE YREE 0|2k FArSH #oto
EYs Ay Solch dx HEREE 7|YR2EY0 &
o IHH MYS FEHIE =ofs MZT JEiCh W=t
Al SL= H=o S4S LEAUCL

17 Z2%7|Y U 7|6 7| Yol BE
RSE7| 9I5t0] TS, BN P& Qs xofol xek U
ME{CIG MOl TS RbMISH LHE2 of2f 4 .
https://www.ohchr.org/EN/HRBodies/HRC/WGTransCorp/
Session4/Pages/ Session4.aspx

=

Handbook Addressing violence and harassment ‘ 22
against women in the world of work



| X2t Bl=7t
= ¢ttt O]

)

AA|7]7]

—
O

e
o

=35l
o —

L O3 0| Ch

L

]

S CTIEY

L

INPN;
mi=
=

—t
—

=
O-

4.1 742

AL
==

4
_Cl?_

XA A

=

&t =7k 2

.
o
o

9Ixto| <

4.2 MR 27}

L

PN
(=}

KRl

=HEe Fr H& a2 7L Wt 5=

A W o8of i

HXE

| Hgo =3t #o| XY

H

o

.
o

9
against women in the world of work ‘ 23

EH
=

i

—

=
Handbook Addressing violence and harassment

ORt7bR 2 2

JeUR| & AMH|

=
2O RtMS Rt TiE 2

3

Pt}

.
o

F

—

F2IEE AAMIAA Ore ofFE X[L

[

<}
A B[ 20

b

il
[

o o
g Aol &1

Jrn Rira §

—

g

jiE

Aol
—

S
=
—

8

1



o XA LY =2}

S |§o|
£ 3| mlslj Xt=}(victimization) 2t

I:II-O|

d
E
>
2
X
rr

1A
ruﬁ
rot

O] 2(non-standard forms of employment)0i| ZAtSH=

SOl thet

o
MY 1BY S 21 ISYORLEo| HSNK|E O
- W2 AW Aol Mojst YUK HN NSH B YUI BXE TAD 22 270}

o TN NFE A HE oY £+ AA Oolo C
1 9ok ALR|IHE L(social partner), THAL 22
O] RULCK

. -1 O

E°, 4H 1S Ch3 Hor

o goll CHt & HENS| ZHE o, FX|5H7| ¢
sto] MA 1|3, XHEaX|, Y = dY i
s od =3 oe/aX|E ¢t HE 7HEHo| B2
HIE W 42 AMHO|LL Ot B2 Z7H0IA A
N g2 oystn LBiRE E=st= BO| &
o= ZFOtQUCE 2018E MA 2Ol © MA 189
 =THE M2 ZARSE Anto] EH XE L o
A 1o 2ot gol £t =7t= 59702 2ol
SHCt (World Bank, 2018, p.20)™

19 For further information about good practice approaches
to legislation see: UN Women (2010) Handbook for
Legislation on Violence against Women. New York, UN
Women. See also: UN Women Virtual Knowledge Centre
Guidance on Legislation:
http://www.endvawnow.org/en/modules/
view/8- legislation.html#6.

A& gets =ttt O|SH|E tE2l 214 X
2 dE, Ve SR S0 tet nsu 2H S
422 7V8 SHo| Y3t Lokt Ay

by B2 MR Mol thety| gt Hnt Y
2 =Y B7H50| ULt OfZME|LEY ZYA
ojgtalorz, WA, AmQlH, FHLiCts HHW
S 0]37 50| of7] ZHECL OH IfojAE
by Zo| B THNQ Y2 WER 0fsto]
7by =2j0| MFo| OjXIE YHES CHEX|DL o
IIHOIME 0|8 YHBS, =5 = HY obF X
AY B Y EIS2| QoA K2

20 OZRE[L S 2 F2EHFN)2 =8 Ley

21

10318/2016. Reglamento 1295/16 Cérdoba®f| 2} 7+
= AT UoM HE 3 miS g9t uA, BHoz
-‘-Al'xf °"7“ S z=az A2 2 oll =F 30

noo

oOTE © T/ "'% il
At {7 PE Mg £ 2 Ol A4 7HSILLt.
ZYA LSYO W2t ME 7|8 £ DiE 2 olg A
H2 FA HElE Ado
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cRE E=ERE R R 5 & 18 ¢HEe B
o H|SH &0 CHBE ZIE LY X[
o« AE L= 28 57t 0|2 SA5H 20 = A
= T A
CHEES I7HoME A EXCe 42 fHEe &
= Y = ddaX HES S AUEECE
CHED QX[ AX A2 ojEst o7t ACEH o
o SAtol oM EZ 2HSE O Bz FYE EHO
oot HE MAZLSl EXi= ot F ZRSICH YH=E
Ol= 1071 FoM= 7|0 XtAL 220 CHoH =
H g, 2AELS X6 s AFO| Cfs
H2aXgds AMEe = AE, 2 HE St
AlZACt (Legal Momentum and The Women's

Legal Defence and Education Fund, 2015). 12|

1 7|Y0l O] MEE W= AT mBfRtet =2

o |

o1 Sol2 ofof Brtn YZetm UL &
SYsI QYUYVUME YA BB YYS &

22 0] 1770 FOIME FHE 24 = EXES Setol 7Y =
QstriLt BI7b| 0] X8 5 9t
ot ZojEa|3s ojmot § M3

g =Y 2N U8 Z2EE &Y
= o/t UL HE FoME 85 F MEE 2
g5t HIt =20 2ot ALY T H(Federal Executive
Order Establishing Sick Leave)0i 2t LYFY oj4 RF
IS M8E = AZE 583t UL E LR FO|N
= 78 £ Hsixiof thgt 7| el AiES X5t UL
M, & 4271 F0lAM 1&EH Y (Unemployment Insurance
Codes)2 JWHe| 71 28 WAL +52 LE2 TN
QUCE Lt XhMsE HE = CHS &2, Widiss, D, A. (2008)
Domestic Violence and the Workplace: The Explosion of
State Legislation and the Need for a Comprehensive
Strategy. Florida State University Law Review, 669.
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Y ol B3 YL MY U AEYOELEY
23 W8E BEeed|, 7HY 3 ofmrt M
X OlOjR|E FQ EE MY SEL D0 AEY
Ste 3L 25 HgHs

=Q3%t £=LHo|Ck (UN Women,

2016a). 2T ET = (Scottish Government, 2014), &

T

Z HIEZ|0} (Victoria Government, 2010), E|L|X|

(Government of Tunisia, 2009),
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R 20024 Qs =Y 2Nk
(Gewaltschutzgesetz)Of| et 7}SiALE ZHFE|= Aol o
SR HY Y2 SXoH BE HHS U + Urk,
2009 O|Er2|oF ™ B (criminal law Act No.
April 2009)0f| "1 E3|= HA(LEH)E HA=ZE Holst]
Nest= LHEO| FItiCt. 0| dlol= =

Yot 4R ZHECEL

A U 2EZ0= HALEH S AEZO|LL 22219 &
A 2B SO Gl =X A[EOIL} YURAA Lo H2
AFEREZL CHE AFBAIE AE = Atz ZEEICH Y
oA ojm g, Tzt &4 OJC|O{E O|&3I0] Mt=atA A=t
St= A, LA UE SH, MHF Zd dZHE o
7| ZBtECE 2011 HAlgh O] 22 ZAL0] W2 X| )
2B TsiAt= o4 5108 &, &g 2408 O 2 LiEtE
Ch. Aot Al DtEHO| 2J5to] &diE ofdES EH
76%7t B AEZE GRUL, MM EF6tn WED
ofdel 8%/t ~2EZE got ez =Holich
1:NCADV https://ncadv.org/statistics
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AT Ql(Government of Spain, 2013) SOIAM 0fd
of tiet £ i3S fI =7t HEOILE 2 7
Ho| Ao o= Egs 5 2
UL OE =T 2013EH~2016EF 0l
of tiet 25 222 flet 20 Q =7t =K (Spanish
National Strategy for the Eradication of Violence
against Women)2 O{40| CHst H¥S 2H5t7| ¢
ob A & O|Qt 2t A elet EME B
AL, Olo= Y [ Z=Hof m¥E = oY
HAUOA o HEE HME = 2 2
= ¢ 50| ZeEIL)
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Ao AHEH| B HY

ZEHM 1EY 3o 2ot ol 2Ts| HdE
HAIRE W odol At QL Hi&of theh 22
7t Mtz 2L B2 I7te ddgs 2 O
g0| HZ|E dAStE O ZEE=2 HEdts Atg
N, 2=t9 ef2 O/M 124oHA| Rotd RUALE 2=
g=ot 8 JIE 2E F=xo us % Q4 ERE
OREEZER|C
ZFsiAtoll chet X L A ZO| ojojet =20 1X|
= 0st|

7 WZof ofdof chet =t 1 E
7b 3A ofFEch AL nwre E

‘g0| ESC} 1o st FA
7t H¥E bk

Fundamental Rights Agency, FRA
HYTE NS Y oY iR
Qo X fkon], FEO Mis
AEFLE HE|RHof| A L2l TSR 25 242 4%0f
JMCH (FRA, 2014). 84X 1§82
SAtelSf 70%7t ZA=E0[Lt 2[R}
X @2 Aoz

Employment Opportunity Commission, 2016)
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SHHCHD RS 0f440] 79%7t DEFOIA| W

AHAZ 22X RUCHD SERHCE (Trades Union

Congress and Everyday Sexism Project, 2016).

"BHSET| HO| gie HN NEES

d & BHZALLE DS AL K| & BN, =22t 0
OF7|5h AFRH2 1% O|2Hol| = 1pSHet
—~European Union Fundamental Rights Agency
Survey (FRA, 2014, p. 96)
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S0 LT MAZS WIS Ax EX7L EICH
(UN Women, 2018, p.9). @AtASO| AE L 5A
712 2™ oldol  ofX]  gi0|beyond
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26 siE =710 CHEE AbMISH HE = of2f Ha.
UN Women's Virtual Knowledge Centre: http://
endvawnow.org/en/articles/144-specialized- courts-
tribunals-for-violence-against-women.html?next=145
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A2l H Oizts "S85 OE 182 =5
= SR gy AE, B2 et EE S
2| N Hi=t= ZAte| Apwref ThM| ndof A
zotd e e 2=H2 =sHO[X} ¢
and UN, 1966). CHEZE #2|, Thhdo| M
Igs 02 + U sEH2 HotE = 1o

At2l® Oiztes MEH HSS dFsii= o 52
StH (ILO, 2018d; Briskin and Muller 20011 and
Pillinger 2017a), 2|AL 229, =X, I HE =&

to] SSoldlet 2 E Arerol| oieh =2
= £ Z0[CH(ILO, 20114, p.5). At
7|Z£5ta /= AO|H, Ol= =HZof 7|

oM ofgof chiet =& Sl g S

2R S QA S Hdst EHAZ|= o =
N E0|7| = Stote DLy Al Cisl, ZAb
o Armet TN nd2 HISMH FHAM= ChA
2 Bt A FYoHor SfCh BlSA A ZX
AN EAte| HEE EFSeE A2 od
CEAEE A tESE Hof A0M A
Mol "efnt 22 280ts Hof Sagh AN et

=

—_

0!

28 The ILO Meeting of Experts on Violence and Harassment
against Women and Men in the World of Work noted
that “The Freedom of Association and Protection of the
Right to Organise Convention, 1948 (No. 87) and the
Right to Organise and  Collective  Bargaining
Convention, 1949 (No. 98) are key to enabling
workers and employers to build violence- and
harassment-free workplaces” ILO (2016) Report of the
Director-General: Fifth Supplementary Report: Outcome
of the Meeting of Experts on Violence against Women
and Men in the World of Work, GB.328/INS/17/5.
Appendix |. Geneva, ILO, para. 32.Pillinger, J., Schmidt,
V., and Wintour W (2016) "Negotiating for Gender
Equality.” International Labour Office, INWORK. Geneva:
ILO. Issue Brief: 4. Geneva, ILO.
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N 4 Qi AOICE 0|2{3h oA, AFSIE Cighe
AEFCL =SAO] FA Hzhs SHH K2 Bl g SyAI7|D, OHRISH ST WS, SR
S4H fetS 3o 01012 = A, 1 Bis & pa) =50 Jjofstn, g ZHW 22 ZUS Y
HoMol 428 si20MTE SHH BN BES  yuzct o £2 9 ZaIWthe Better Work
derohs AR ¢ UL SHAH M dd2 =2, pgamme)e 1L09t 2HIZIANFOQ W =
TEH 22 718 FTOIM 0TI P UM = 5 qaoin, ok E 470 oRiteo] ZH &
7HYEO 2 4%, 52 X2 ES(ITUC, 2017b)2 =
FTEB0ILS B, B2 REESIUC 20170 o zaun opee wExSCl w5 £58
tl_ol'o:l = H—| T'__Tl | e Eﬂﬁ =0 | M $tAFA|9|7| °|'<'5|- 7‘10'[}' EE:LEH X.IHI_O,” 7.|x4 Al_
O Y|ZAIM [USI= XA o] BRES o ce e = =T =s
Ol HOFAO| HiEQl = A olf i B = = AT oomMT. Fle
= t= zaotdel 2ol 2 = QACHMorris and ESo =xXE Aolgh LEXSO| CfjE Xeol=
Pillinger 2018). s B MAL 00| TYWOIN 159
N N _ _ N OIAtS [HL = FSSIEZE si=0oiC} O}lo|E| Ol
=Sxye ol ogs0l o = %2 9 gye B3 1T DETOES ATEC GO €
ol Msjols FROIM Busts B Agy T FEE T e e e
g Son| TuNE xes oo Sag qzg I AF =SHo 200089 3W RS
[e} = - = (=) o =
sict FHE £EOM, IH =xowse oag HEM EIN DM 5 AT SHN 2 H 3
. T 2 IL [=Xe] (@]
STANZI7| I3 ZXE MWD ofy wExsg S 2 22W Ofp9 2RO 08 =X
o — o o >
ZEste AT G20l TU|Xe 2% #Eoe JF GUNCE O w2 982 Yol 9% 15Y
MIfHCH 15 FMhARCcR xotso =2gor O 2510 2 AFYSs A2 LIEHRELILO and
ok X|X|ot MEX XS BX|D e, o5 W IFC EA DI
HESg XN, 45 WEYS Qojo] =5 X3
oMol OJAFAR JTEO|M OJAlo CHEEHES Lol  ARIE O3te 83Xt =42|7F HHAE =
So| =X|E AL (Union to Union, 2018). gof ofe %M, g S 7 =3AZ
Aborep ShAAl A J2(D HF oMo Z3
AN i3t MAN B32Y WOIME Zaxolh, I 18Ye siZEs| 3 BuEsAAHS £
Z, 20N 0l S HE[HA0| =& XL A =22 Ut EAX S0 iet ZdEO|CkMorris  and

Pillinger 2018).

of‘dojl chet Z=at u|FYS SAA7|7] flet T 1y

SOot= 2|7 E3} £Z(cut flowers export) £ 22| X 1 FE S ZAA7|7] I8t
H| iz

X g2 &3 70%7F 0142l SotZe|7te| o s FE0M ZHE o ACt
ZICHM e S m AT S X8 NGOS| X2 O E SXO|AMQ ESAte| HE| skt L E3tA Q| 7Y
MO| =X 0] L} (Evers, Amoding and Krishnan 2014)

o
>
iy
ro

o

tor

3 22| (UEFA)QE 0ot AAet e SAIEZHUHAWU)ZE THY| Iy U2 45
NET HHo| £2US WRZ o, JAS =2 WE0| Chet MotEl MEHEE M-S (UFEA, UHAWU

34 The Republic of Uganda Collective Bargaining Agreement between signatory members of Uganda Flower Exporters
Association and Uganda Horticultural and Allied Workers' Union, available at: https://africapay.org/uganda/labour-laws/
collective-agreements- database/the-republic-of-uganda-collective-bargaining-agreement-between-signatory-members-
of-uganda-flower-exporters-association-and-uganda-horticultural-and-allied-workers-union-uhawu-.

For further information see ITC-ILO (online) ‘Challenging sexual harassment in horticulture through social dialogue in
Uganda": https://gbv.itcilo.org/index.php/case_study/show/id/27.html
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CHH| 4, 2010, para. 20 & 20.1)8t1 U1, 2521 O]& AT OM = B 1 EF WX E ¢/t 1
EFE0| =KX E Fols AS 235 RS H(UFEA, UHAWU EHA| A, 2010, para 20.4), 25X 2|
HXHpara. 15) M3t QUCH OtZ2 X[t =20 A2 ARIAZIUNC)O AT, &/
A2 W ALE 2510 /YE S5 JES 292 HEE ZEStL ULt (2010, para. 22a)
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39
inl
m @ 2
o 0X

o|EZ|ol S E0A 2 dX | Eelof Ciet THM| & 2F(CCNL Legno Industria, 2015)

0| TH ==H2| 30%E AtXA|St= O|E2|0F 23 FEE0|A JEo| 7|t FH9| E—XﬂE X 7| 5H
ofgt Zaof cist M3 @77t UORJACHETUC, 20174, p.10). 2015H M HHES+=EXE - O/
2|0t & X 8} (Federazione Nazionale Lavoratori Edili Affini e del Legno - Unione Itallana del
Lavoro / FENEALUIL), O|Zfz|otAdHl - 35Xt O|HZ|0ot ¢ W(Federazione Italiana
Costruzioni e Affini - Confederazione Italiana del Sindicati Lavoratori / FILCA-CISL), O| & 2|0t S5,
e, ES 528 - O|EHZ|0tc 535 &Y(Federazione Italiana dei Lavoratori del Legno,

dell’Edilizia, delle industrie Affini ed estrattive- Confederazione Generale ltaliana del Lavoro /
FILLEA-CGIL) 2|1 7h7 At X9 (FederlegnoArredo / FLA) 2 THY| $12F2 MA 1| ZE3l0f Csh S Al
H oot 042 43 1Eaat H2lH uFof ofet MRetE ds Zd8S 25t U, =5

Ateb DEXL AtO[o| A 2] of 4 IS BEts =SAtet DEA ESS| Pl 28 ZHOCL o
of2 IAt7F flzlel 28 = 19 Lo ASZ 0o ME57[E *SCH(Pillinger, 2017b).
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2 do
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Ao
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0H1
r.Q

Mol 25 HX|E %t 72 t(protocol)Oﬂ Ot Xt ™ =45 0| 435 RACE (Contraf-CUT and Febraban,
2016-2018, section 56) O #2f2 1E2S Zetot & oMo 25 HX|Qt 2ttt 22 TSt
0 QUCt EESh AE Lo LHXHE nFZA2| 7|H el AX|E 2| F 26t U (Contraf-CUT and Febraban,
Undated) section 2.a), 2&0| =0 H&0 2A0| HMAIE 7tsdE MISCHContraf-CUT and
Febraban, Undated, section 4.a).

2016-2018EH9| & SHCONTRAF-CUT) It M= 2 A (Fenaban)2 =& L{O
15+QIC
2z

O

& LojMe] E=at v o] cHet 8 7| 282 (BusinessEurope, ETUC, CEEP
and UEAPME, 2007, sections 1 and 2)

S8 7|22 2007 H=LA FE(BusinessEurope), 1& ﬂ%ﬂr 7| S ME{(CEEP), &0, ZA7|

FEHAS(UEAPME) It 8 asXAT(ETUOE ETst H Atz|A THEH S0 Qs MZZA
Ch 22 "CtYst HEfo| N E2 0t ZEH2 SMA, Ma|H :LEII/ 2 95 = Ao ZEHut 1
E20| "BAIe] 2, 2 HY B2 18 A =2 Ao HEHQt AQi0] M LHQt S AHO|A
Ao 0/& £ UCHE HS YAISIQACEH AAHS "SES AO|0|A, 2|0 A4S Xt} st2 AL ALO|O
M, 22 220|9E, nMZ, aXxtot sHEST ZH2 HMI3AL0| ofsf” e &~ = EI ERS
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M, 52 S20[E, 13, stitet std=a 2
ottt gor2 =g 180, =34 d2(n 1

7E ARy DIEHE2

20114

F2 HI3XGOf ol HdE + A
o HEXSHA "HT Y
dol HAE" MSetet.

SAN EHIME R

HOfl A

JlEoo] AgS WESIALL

(BusinessEurope, ETUC, CEEP and UEAPME, 2011), O|= ¥ 20| aXt=2 88 1g8 2 Zdt=
t

ZH0 NEY2RH E35t= Y¥D

s

: B~

54 =224 J|2MAELn =

S .
H szt Ch=H7(gL 3
5 4Y
=M 7|22 Oh=H 7|4S(MNEs) It =X =&
et 4o AntE0|H, M As 4Y A
CHE Xgd XS HEfE Fg = ULt 252
Ch=& 7|0 At HAar gEE Lo JE 9| ¢
A M, Ch=X 7|2 {18t OECD X| &1 22 ¢
2 At #EE =2 -HFSE IHE Mo
olslf L EIC

A2 odel Hg0| =2 20N =HE 7|2
ofo| F7t7F O|RO{HLCE OE =T QlCiEA
(Inditex)2| =Y A0 Cigt =M% =&7|F2
M2 A El Inditex 2F IndustriALL Global Union
(IndustriALL) AtOle] =A[A 7|2 &2 (Inditex and
IndustriALL Global Union, 2014), H&M Hennes &
Mauritz GBC AB2} IndustriALL and Industrifacket
Metall (H&M Hennes & Mauritz GBC AB and

=,

X MGELES 201019 38 262 HE |
X| 23 1 (BusinessEurope, ETUC, CEEP and UEAPME, 2011, p. 17), Z&A dEE 0[Z9
g MAZMCHEUuropean Commission 2016.p.iv.).

Lo Mol 1Ee X =0

(==
FEY ool MAIZ LIofzttE A EO=Lt

2(DA), HOE s ALLO) s MAE H= A= X
o NgLS SHZsH| ?loh XAH ©Hefo| HEK|0of ot

A L | Cidtol 80| O|RO{RILt. O|A2 2IA =&, AR
o H2 Helo X|E™ @Ao=Z 0|0 HLHETUC, 2017¢, p.8).

IndustriALL and Industrifacket Metall, Undated) At
olel =HMA 7|2, At2|A Cfzlet CHAEE 5
TAZ|0 7|25 A&t He|E E2517| o 7t
E X (Carrefoun)?t UNI =M =Xt ZHA 7|
232 S0|CHCarrefour and UNI Global Union,
2015).

AtEl BHAANM, =8 X XGH 7|2 Y
s =g FHI 152 XSk oo 7
E70| SHE|ACE MNEset =X =&5xT
=2 =M s220AMel dE8E O
| 7|gtor 20| CH5to] XA 7[5 2
T|of RACEH B2 52 MUz Mg, 7Y
FSXITHEPZs)Of 1Kot = A A
OlAM 2otH, 0|5 & 2R = 7= g2 A
UKL Ch=7F K| @iCt 7|25 #e|
LAtZ| 2= E oS00 UM THA|
=24 oLt od = A7 gt
ol MU= & 2 =TI o{H20|
EPZsOIA EIE  QUCHILO, 2017,

Morris and Pillinger, 2016; Hadwiger, 2015).
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M= 2| E80) CiE 27| Y(MNEs)2t MA| = EXE e 25 2

FLEHH, =H 24, 59 22, Y2ET, AOHY, Bl =N dYn -Ixg
g2l(UF2t IndustriALL "EHF L{oIMe] HH 1EFE EXE A SF S

2k (IUF, IndustriALL and Unilever, 2016)

35 Z22%(The Joint Commitment)2 0|2 A|&#ZAHL} 52
AE, 13N 7|IMES OfRELL 38 dd2 ChEat 20|
IndustriALL & FL 2ol H2e2| 2| =S|l Chdat X8
S8 HdUZ 2AQIRCE OH42 A oMLl dA 1E8 S WX|St=
£ SHHA7|= Hlof| Ea= 7[EHo|ChEls Mt "2t e 2ot X|)o| ™
A HSECH & 2 25t JCE A2 MNEse A =& =37
OO YNE Aoz M, oSS0 Qo =dist 2[H0| EXfst= 42, 2z
E =l

ojopet A9 PSS QAT 2

OI o= &= [= [ ]

2 5|0oF ottt FA[SEL QAL CHFEO]| Ceh =L 2H-IUF-IndustriALL && HE 152 2A
£ ZUEHIs, et A5 dHS S/ o MAREL S55F2 HelFM0M 53| 4
2oz aYUs HO| K| AX ot FLUHO B FEA 8 =ESO et 24 S M2
ot7| ol A& Y-S0 7|8totn QUCt

AN

SHUS0| HF oMol 84X 15

SHot=E =RAC.

SODEXO-IUF “4X 1| &8 WX E 2t 3& 524" (SODEXO-IUF, 2017)

AEA DA AMSE MH|AQ} A|MZZ| S|AHE 425,000H2| A 2 E 7K Y2 JUFet
s 4 algE EME MZISH7| et 2XE EHAZICE 7|E A 7|20 MEE 3F 3
o YEfE 25 EAM(annex)Zt 2018 HO|Z|ALD, Ol= HA 1|E0f CHSHY] H|HES FE3Ci=
o|0|O|Ct & 342 H& 1ER0| IAMERH SO E et HHE ANE O|0X|= HE2tD
YAIStD o, ABAE BE XS0 O|0f CHSt FAar Jof st Mn 2EHTE E 0|
d2 N3 AO|Ct E Zoth|= A2 AHAO SZX WSZHOA S & njFT 2X[of CHst A
QI ol = A7t O ShE AL AM et SS A0 Z2of CHsff L o Fet 5t HA/s= YAt
oA HoM Lo = AE HA 1ET AHE siASH| sl SHHES AN AS 2R3t U

IUFE §X =SZEE flo "2 20Me 45 D0 oot B[ 28 XH S HSA=H|

—4 —
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X|7|E}, IUF 2F E0| BfLtL} ZE TN 5444 =8HCOLSIBA):"'dH 1| E2l0f thist S
& OJsl” (Chiquita-IUF-Colsiba, 2013) (Chiquita, the IUF and the Coordinating
Body of Latin American Banana and Agro-Industrial Unions (COLSIBA)

2001E X|Z|Et, IUF, COLSIBAO] 2[sh x{& & 0| X|FH 7|2¥¢A2 s MEF A E2 HAE S
Rt SR stojad a2 #He|of tist 92 E22 HESIEE 57| 9ol 24 Tty E0] 8& 1|
S0 i3t & Ofs(FLo| ELEAMO A WS QFSICE B EA= E3 Hgotst 4
NEE oH JdMZ ZEstE sYE0FOA S ot AZof Cist L0 MY Z™E o18sta ULt
(ILO 2011d). ¥& 1|E2of| it & & O[3l LiLtotofAel M-S st L& X|FO| =/ AUCt
g5 1§82 Y 5 Lol AT CH=E KLX|

MEFQ UNI I 3= IHH HA 7|27 2 (Carrefour-UNI Global Union
2015) Carrefour and UNI Global Union Global Framework Agreement
(Carrefour-UNI Global Union, 2015)

At2lH Chstet otdE STAIZID HE WolMe 225 |X0 dele] B3 S 9o 7t2 2t UNI
=N =S I HA HA 7|22 201580 MZEZRAL, 2018 MAH B UACt. AH2 SRt

b APY, D20 MEX GAo|A o doj CHet E3nt 2t EME B = Aol 1 2XHE £¢

= QAT E LHHs 35 HYS EES QUCH(Carrefour-UNI Global Union, 2015, clause

3.34). ¥ EDH 010 Ot =30 oyt FH2A RE 18 X FE Y A{2|(CICE) MRAS X|X|

St=0l, O| A2 57kX|e] ZX[E Feg AS st UCE WEE NSt oA JfM1IL At E BHX|SH

7] /ISt =25t= A; T 2|1 2[fH 4§, 2F ARAXNE HER R A, moixiet st
[m]

OF

AL H2LASHY|; B4 U HM F 7| (Carrefour-UNI Global Union, 2015, Annex 3)
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2017).% FOIIE S8, H2 o8 2, +5d 52 ¥
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Al 2SitE REs 7|

ot dBAE 7Y & UL NS HeS
A B2 O|EEAS2 DASEREEHO YAEH
AAE ‘2ol RN HYIE a7EE & AUCL
22 1HE d20M 48 582 2 o9 58
EEAE S 4a9Y = At
HIEEY 181 HSAMH 25390 M 082 =
ot 2fsk= Ad, A e A2 E 280
= A2 FIYUS M2 LS 2osts A0
7= oty =sxgel SEH0| JofY A, ==
1 HSA =F5At=2 = AO[of €2 20

NAMOE, sif & =aSXte| MEFY =7} H|ZA! Yo
M =&t QO eSS JHEF 7SO0l A
80| 82%E AtA|St A2, MA 93%2| H|SA
H N8YE 7t of Z7HE0| BEStn UCHILO,
2018e). O X|ut F7tS0M HZA &2 O
M sHo| ofsf MH=dtA &zl ULk o E =
™ "Atstet ol ot=Z|Ft F7HS0IM g2l 90%
O|&0| HZA 180 EE|0f Ao, HOtA[O}
T 7tS0lIM 89%, Ot 2|7t I 7SO M 75%2 Lt
EFLFCRILO, 2018e, p.21). AICHZE "HISA EHe
g2 7t F YUt Ao Haoliles 497 o

R0, g S 7A=SAL, HE 78z Yt

30 For case studies from retail, food, hotel, homecare

and  ag-ricultural sectors see: Futures Without
Violence. Low Wage, High Risk, a pilot site project to
address the vulnerability of low-wage workers to
gender-based violence and exploitation. Available at:
https://www.futureswithoutviolence.org/workplace-

safety-equity/low-wage-worker-project/. This project
focuses on violence prevention in the retail, food
service, hotel, homecare, and agricultural sectors, where
workers often earn less than the national average
wage, endure unsafe and exploitative working
conditions, and may have uncertain immigration status.

31 The informal economy includes unregistered and un-

recognised  enterprises, workers who are in
precarious circumstances and includes own-account
workers, con-tributing family workers, members of
informal producers’ cooperatives, employees holding
informal jobs etc.
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32 SEWA is a member of two global unions IUF and
IndustriALL and in 2006, it became an affiliate to the
ICFTU (now ITUC).
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https://www.futureswithoutviolence.org/workplace-safety-equity/low-wage-worker-project/
https://www.futureswithoutviolence.org/workplace-safety-equity/low-wage-worker-project/
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Informal Employment Globalizing and Organizng) &I} 1|§& 22
T S20|9] YZO0| oz ods2

WIEGO W EQ A= 7tLto| Accra S92 A& AOIE, 74 HAN 0|F
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Jd2ln AZoAM ote oY =sAEel HeYgd sty XEAYsE UAs oEE ZEY &
ohEu BAM ol Cfeh QME Mt Hof Qe HEAH SEE 0|8 + Hof g == A
g2 FAML Ct.
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oz 2SS W, HYoML FHat S0
=9 o, gl 8 2ESS Tt/ /ol Elm2 =2 orsl Alte o @Ho| ABS 4 QT of Al 0|3t
O|Fdt= old=2 FHI MFLM O Ol =& 0|9z, =21 1|20 AFHSS 2138 4+ QA
g2+ R VM ks, Bd8s S 27 18E 2 AXNA =1 18 oPYMo| LWadith o|F L
Y SN LA =7 SICEILO Of MEE, =x152 == Hskd sAtED 2oMEsE AHokX
20139 MAH2=Z 6710201 F2| MM eSAE0l  xALS 74|13 91, ot EX 1270 20 Q=
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33 Also see: http://wiego.org/wee/gender-waste-project
which includes information about the project, a toolkit
and educa-tion pack.
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40 For further information about Better Work’s activities in improving conditions in the garment sector, see: https://

betterwork.org
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Hivos Women @ Work 74| QI 1} 2l0f|of|Ae
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36 For further information about the HIVOS (online) Women
@ Work campaign see: https://hivosannualreport.org/
womens- empowerment/safeguards-against-sexual-
harassment-on-african-horticulture-farms/#. Hivos
(online) A Model Sexual Harassment Policy for the
Flower Sector in Eastern Africa: https://www.hivos.org/
sites/default/files/stop_sexual_harass-ment_project_0.pdf
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=of M St BHE TMMESAe 2 +FC[ Cf AHM 1895 HHEZ 810jF "I SAHE
SHHE, deld, 48 ZHo| Ofs] HSHUACE o] mE ZFo| ooy, 1|2, SZ0| CHEIo] Zaf
(International Domestic Workers Federation 2018). XN HSE H5 £ QI E XX E FSEE" 9F

OtA|Otet EfE S XA AT 5002HE 2| e SAS0|  SSFAHCHILO 2011c, Article 5). 189t ZAHIM S &f
M2[H o9t =& E=E FE[X| RSt ATt B 0|F JHAM-SARL =EXEYTHES 12412

(International Domestic Workers Federation 2018, M olg FMIish=0|, Ol= O|F0ME0 Cist =
p.1). =, Sftoil, A ojgel €8 XHYL Ol H
R ZZXY 27HS0| 7IMESA S B3 &S

20113 ILO 7HAH=SAS Ol MM ( No20HME  syMst=  Z422  O|O{FLCHITUC 2016; ITUC
2 B2 I70M ool ot fEZ0M = 20144q).
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Hu
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IH0l= ot 18982 H|Tot X HAWY 710|0, kAL oS AL H2 0 QUAOIM ZhE M Bet
ZItE & SILO|Ct =S Z % inter-Union Assembly of Workers 2| HE1tQ} = S XS 9]
(Workers' National Convention (PIT-CNT) =& X% MEQ| ZHOZ JIAN L SAIEL 7t SA}
tiEste 2 xets §EUCHGoldsmith 2013). 7HAHE=S2| 18 ZO|M Q| BHA| &2 2006
HOAZE|QD, 7S B ES FHSHE Bot0| M3 2 AIME|QUACH XX A 4ot 20084
Mg 2%, 2 getol= Z8E 52 45 1|EEeERH ARER EQ =53t49| =
XLgof ozt #E2| 25, Mot /1 2t Lol Mol Me|SHEQl Ao T

O|ct. = 29| M| HaRt2 L3t AR AR, At SXE2| =& XTH(SUTD),
FE9| gl "REI0| FTE, AH[AL AFSAL HYW(LACCU)R O|F0{ Tl AX} 230N HA L
20130f XHE4E| A=, 2013-2015H2] 7|2tSQ HEE[A 20, 122 FO| 7HA=SAHS 0| et
ZoE|RD, NAN 2AH0 it MA ez HESIGCH S AR EAE, SsUTD2H LACCU
2013).
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O] 22 NGO &, AH7| Y, S ALE S| HAHAA A =HE|ACH MIHE, SHhl= 2PN S S 0
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6.3.3 7 gl ofslf AlQl H B UCHe TS0 15 A2 ™HpoiX| =0t ¢

=0 Z[gtet &, F=F AH|Qt "2 XL 2

g 2E - 0 =8 =Y, YAEE, HL, FHX|  Cigte QA 59| @AE0| X3Kt0| ot A
cof oY - o BASHE OS2 BF ZHI 1289 ™UEE =QICKNordic  Hotel,
NEES dHeh FHa 1[Fof ot ?/"¥ 8  Restaurant, Catering and Tourism Union 2015).
50| EXots HIEEH HEfOl 18 S0 2 0|0 Citl, BF OfUZRE ISt AL = E
= L SAE0 20|, B2 AIHS0| AYEE AUAS = 2 ZE2ZS YA MHET| & SO}
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HOHRSOA 28N e MSots Aot O350 delet AHEME 7t T2t 842 o=
T HOf MRS FES=00f Z/RAUCE O|H2 BSIC 2 WFIAL YR SO0| A2 S &ofdt=
OS2 Uopztel, AA2 tES EZYSCh +HE|T FxoF S BM2ERE, 5|8 YA M M=

EA M 22|10 S =4 % S0 oot oid AldE= S 2LHE.
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Aol EEr%EI,_Io&HOiLoAfo = 0dE3 o 040| 1 E|0] Lot= o, E3| Ozt 2FE L[S}Y|
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43 These safety measures are drawn from sources

including:. UN "Women'’s (online) resource on Safe ML E=XF=ETIO| =0|0| X LMY = o
Public gTrans ort: http://www.endvawnow.org/en/ « Ogd=sASntel =olof ¥ #897], AU ==
articleﬁ/25|2—|sa e—publ|ctqaq§|t—for—won’_]eg—and— ()

irls-.html; International Transport Federation =|OrSLE OFX Kb & o =
%L;un%atedl)_l_éctlon Guide on Violence Against Women. O| Tkt OFM FX|ofl tHal 2lHs =71

ondon, ITF.
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UAARLE A=0ME X O B2 +2| 6d50| 285 F20 80| =1 ULt

OtstetEt £ E2uE AMAF S| 0|22 300742 AtAE & 200702] ZATOIAM Sho|dut of
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L2 OfF 2 HIIE ELJEL, 55 OS2I ECLTOHALLL O HA 2F/AEE HESN
o/l JI2&XN AX Y HAHE0 EXelE g2 BAZ T, 939 oIt o4 2/ =0] o/o] &&
WO HY =X LfEES FLO Z/8 220 ff&of= Zm2lo] FEFNYE WEQLE I5E2 AIY
3f R XNYF0| st MEO0A =FTE ZBIAIZICH Jodi Evans, Women's Officer, International
Transport Federation (ITF)).
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S7ITto B 24T Ut LEASO| =Xt NYFOIRt T HIZAH =SAS0| YEOIN HEe
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S 02 SW CHY, ATY, FAQY, HAUSS FoPH 4FS OFe et HBAN FNY
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44 See: http://www.itdp.in/wp-content/uploads/2017/12/171215_Women-and-Transport-in-Indian-Cities_Final.pdf
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40 According to the ILO, "violence against nurses and
midwives, including verbal and physical abuse, has been
reported in a number of contexts, both associated
with staff shortages and with ‘demands’ from private
sector health-care users”. ILO (2018a) Care work and
care jobs for the future of decent work (Geneva), page
180.
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2015). st R20|M HEOf 7[Ehot R A 2
M7t 2|2 QEHUN Women and UNESCO 2016).
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2DUFEZE20IMC o B L EXLSO ChBH Z212 0f28}7] (Public Services
International 2018)

SNUFIS=OM, 2H L SXE2 272 S SH| mgiE 2 = UCL SSEANA | ==t
CHZ|A 2t &7|2hs 2t ALOA RS =1, H3XH0)| ofFt FHo| 9 7t5dE =%t EH =&
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FHLICE ZtSALS S fIet ZIELH of®t =X| 2| (Public Services International 2018)
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5t7| flet Loz FIHOZ MER J£I’“01|t”"3t| LISt ALt 2= RS2 56%7 LA

Hg ZAYACtD = IWCHManitoba Nurses
Union, 2Xt0|4). OFL EHES| j‘I:L YA Hale= -_'L%—’F-%OI AU o Hx 3 22 Aeof thsho
oot igost= A0 Ciet MErS ESIEE o Rotstn A, FH A o) S48 =
= MSSt=5F o0, s At S Efgfaﬂ AEStE MAE 2dg A2
Eﬁ.ﬂf oMl ZHsiREQl OfH 3k} - HA S XHoj A L%
PSS

gde|zoAMel Z=at 2 E.o F7F FME 27| et &2 (Public Services

International 2018)

He|HolM, 5] EAIH0AM ool CHet Z80F 0E2 =a5A=2] 2| & X5, 22, =2 0&
E, 4 =H S 7PX1%“ZF. 70| CHt CHELE HHEY & HE|EH =3Xt SY (the Alliance for
Filipino Workers, AFW)= CH&SH ZX|0f CHslf &HA n&F0| oto|E O|Z{ MLt - mFut oA X1,
H3Xt 23S 97| st 710| =20l Z&st0. AFW = 53 HH0|A Q| Eotsh 2 =X 223
42 S8t 45 % 1F 2ol alo| =Ctn EXCH AFW £ St IS8 Cfsto AN oA
It AL 0|2 A E3| FFSIQULE =Z = ILO, the International Council of Nurses (ICN), WHO and

PSIZ} Bt 2t eist BH FYo|M AFUW ZHEXNE M 7|Sks HAZHO| =210 23510 A 2[ALZ]
o ENEAN AFO MO Z=0f ciet o/A2 KM 1sH7| IS Public Services International (PSH2| =
= YRACHILO et al, 2002). 2017H, AFW= HZ0AM 2| Z0f Ot §EE wetstd az0f st
22|7| 25l 5= ZtS At EfA3 EA(Registered Nurses Task Force)S 74310 ZtSALS,
IS0 H 2 E /S0 CHSHY "S- 3| F0i"E TIUCE

46 Available at: https://manitobanurses.ca/reducing-workplace-violence
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OI23llE|L} HRlofA{e] ZIEL] Z=40f C{235}7| ((Public Services International, 2017)

OIERIEILL HH 22 LSAES ATMe 2H J7tE st ULt o AN B4 =&
Asociacién Sindical de Profesionales de Salud de la Provincia de Buenos Aires (CICOP)= Z= 0f &t
Aslg Ngolol Y 222 0|0 Y|, kEE UL HY REXE NY HY Hojet B

AN -

2ol O B2 ZHE THYUCL acopes O FEASS RS B elE ol ol 21t
OHHOf CHEO] fojA0t0l2 A0 HAnto] Z20f tiet ?z|ete] s XY °42|E TS L.

2011THEEH CICOP =2 Z XF0o| #4E o] & 2 & ot 2| /3|0 &ofstRALCE

7| Ak ofd B = FXF T2 (Public Services International, 2018)

O AEM Ol B2 =SAE (89 'sH EH-sAE"2 €82 M 252 "
daAE, Aol 7tF0[L A50| Yols S FEE=RH ZHu NELS AR AL
7t, 52 HOME O|50| ot Y2 Qo ZHS FAst Urt 2= TI|AE o =5 SAt
2 D83 CgH(All Pakistani Lady Health Workers & Employees Association)2 2 ‘é% | "25
O &M, HAHEH, Ar=X|Zt A, Ot K|, A[OIHX| S 2R ES| Z20|A OfEH HOIHU=
X|"ofl cish Be owOPEE T RATHPSI 2018 p.7). O1d EH =EZAE2l 3d MFES2 od=0]
JHEEEH| Mot —'|:—i’it'3| dA2 od=0| tiE=a &St A0l 7HF0A E%‘W% 7PX12

Ch W2toty| ROITE XE Q50| YHEO| of4o] FF2 7RI ALE 28 M 2tz
Zg oIssts 5o FH g 11 THeh 72 0IOPISHe BB OFEIRIC) o o1 w7 B
S0| SES2HE AXIS WS + UES =2, 02K JHH=SOE QI8 A2 1Yol HHS
W4 UEE =i,

Ic{7|4t Z243} 3| S WX|: S| ARSI TEU ol A
Z38t 2122 (European Trade Union Committee for Education
2} (European Federation of Education Employers (EFEE))2 il
2 9l 72, £3] MO 7|8 22g WABD Fo|s AlFA Cfgn

0| =2 o HIFoz HOjA7|7] s ZHIUC r(ETUCE and EFEE, 2012). 11242 H|3Xt0] o|eh= 2
I ABYEN, 28 180 H3I)S R HS 1S F0|A Y Hoto] A2 M KR Ats A,
Jd2|a WA =Xt g Y NEFF0| SmojM E’*I—'f HEE flot HEE M= ASE7]
o ZA0|QULE. O] ZEME = L Xt UEF AO|O|M EHE OfEA sHZAZLX|Of CHSH XA SetA|
7= A2z O|0fHCh F= L=Z0 °|°* MH A2 E2, United Kingdom National Association of
Schoolmasters Union of Women Teachers 2] ).\j°'7101| 7|88t = 2| 7| 0f CHSE ZHE| Q1 “M U740 2=

Aot WS 2|7|0f CHE3tn WA|S|" AH O MKt S maBiCE

=

36018 ¥4, WX, Y g0 5 T oi8Ee umeA 2am aguel meix)
o E3 o=

22 210l 2= ol4E S Blmos FHeiLy s o9 G201 0
Moz Q% X9 Y= ofAHE, o2 SH o Of0] H|EHY I oS {5t ~40[C|ofLt 2
ol I XIS, MA|M d2|1 2 X2 7t EFYES 0|8% UEY A0 FHE o Ho| wdolrt
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Hrgent 3 oMl oY El=H|, Ol= 8o Al &0l 7hsdo SFE 0|
FICH= M2 HY  (Inter-Parliamentary  Union)

Bo7Izts Zestol BN = AES2 J 5016 20161 4+8E OtZa|7h E, OFAIOH BT

Hit ASZ0M ERUOl Bl= B2t B4, Ol O] of =gt ofat 271 9| 397|122 CjAOZ Bt o

SOl B 38 SN JOohs NS MAS= 3o oy Fslojgsd i3t B2 YEo H

g HAIXIZA s[Serth. &3 NEBE BAH - so) rye) mnstn ACKIFAIAY 2016). 01

atOllM FEISH, Sl g9 FXAS0| S8 asj0)9=0] gono|At0| Alg|H Z2S wnslD

B0 252 X[9IE 085t 5’13101 AIEEAINL oirpmex MX so MR wolg =Dt of

Me OfF 9SS SHMOZ WEols 8%, B g 655y, 2500 o AHI 22, YR 58 21

1 AN SER2R AU DI FoE FMOIS o 014 444%00 0|2Z7IMX)). BT HE SERE

B9 ASICHRFE 2|§l 2018). §X|i§g'|0ﬂ)\1% ol 8 UMEZEE Y& = Do ALY Of

RIS 7K a8l Fet oSl ter 98 I A2 amsic of M20) S8 60%7t P o1y =

S F =
SR O|UX|H Ol= © MANCE B2 =75 sjo/90] 10| o|2{3 SEfQ| CHALO| & ZHS 1
—

Ol BLEl= BFol, So| ofyo| Z2let Alpg S R0 U7

Tj2 0|2t T MZHRCE 0|8 S O4BAIZl 245 7}
M ZG|o|YEL | MA|YAU Q= HMED _ L
qC =AAESE 2ol BAVRA WS SOSH  en, Lo me 2, wojm, 247 189 Sots
3389 FERE 2fsh dX 1nlF2 2l tieol A So|c}
b | =1 I o =
x| A IH G0 A= o0 tligt ZHS S A 7|7

#NotTheCost, X 2| ofJof| Cjst £HS STHA|7|7]%

A E DCOj| 2= National Democratic Instituted| 2|8 M7H =l =X ZH 22 “#NotTheCost, ™
Ko A= ofdof chet =53 FEHAIZ|7]7, 2t ZA0| 2016F0f| A[ZfZ|QACE O Hm o2 d
X gof A= ofdof cipt Z=0f AN M 7HX| EMH S mHASHRALCE

— 17 -1 o=

HS MEH 0[R2 0142 EIYOZ Bt

=
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2
ok
e
Ot
=4
Hn
rir
XY
|o
U
S [
m
>
Rl

0x
el
am o
of

st &

=
rx
ik
rn
ot
rlo
0o
(ol
ikl
m

IHS, SRS AlZAte]

= =
SCEZREHO HiAMS Zototd QT HI Q2 ChElt 22 M S MAIKL:

I = == WXFH, =71 XS S20AM ®7I5ta, o g2
of 2Z0] OjX|= S&ol| Chel 0|0k |5t

5 839 St XMofot7| flet o == O gof Cfigh ZHO| WMAH2Z oLt
UCHE At S Z=5H7| ?Iotd O] =82 ™R8 J40) thiet A4 = H2ot7|
e of

< YA Yol U o1 TS B2o| WAL I B, BUSIEO i X ES H2sin Blo|EE 2o

- 0|2{3t 0|+ SHZBH=EIO] 20| YU O YXIUST ABIAS EHSC] HEHYS XIYsta,
O[S0 W2h4{Lt 7|2 QK| YIUIOELE HBWS + Y25}

- OiX0] HAIYOIN O[S0 Chs Z20| ChSSHT ZANT & Uk AN, 04Ol FGYS UAA
701 Cht Y HICHR BHoERH BN (3B D82 HBH|
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ArBYof L= ofdoj chet

i
I
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mjo
T
I
fot
Ot
rir
11
I
M
u
=
i=]

o =7t = B2z XYY A= oo tigt 2lgds SE0| a5t ULt Z2[H|OF0 A
= 2012EF 292 19 FX|Q o dS2l 3| AL Of 23 Foro| 7HE[RACE O] Eet2 JXHe=
el g0 tiet ZHO| AlSS MAIStE en, XN ZHI 1FY2 12 2 Ci2l A
2ol Qldl, YN =22 M3AE 8ol o 'd FEALE S8 X[90 A= 6dS, A2 2529 7IES0
CHo MEHE 4= UCH O gets M=o Mol A= & FM= BEE, UEH dg= &
0= HEIASO|CH (UN Women 2012)
AEH AL oM QEQISO AT HOEHE O|0r7[H7] 2I8hA,
M olZole o HlHa| AR alEsl S5 S8l UN ZIH0|AL3|(United Nations Chief Executives
o s =23 ES N
?Ilj joriy ;‘1‘} Oﬂ|;;|o=|' TI]*EXTIHI_EILT Board)= 20121 UNS| @12010| QHHg 98t 57}
=2 © o o - .
. DX'IEI_ 4 i;; :I'E':'; S ALO i = AH™ AZ(UN Plan of Action on the Safety of
_|_ ray [<] [=] = . .
= h_e OHI—' S ‘:'t'IPE'F l_'Ed_‘HFH'HCt M 220 oumalists) 2t 28 20i(ssue of Impunity)S %2
ni = S = = ke . .
Bl HE WHN JlEE R1 2O8 2000 2 semcy ud A"S K20 0|00 L5
X SO0|A etHet 2tEE MSots At A=2elef ¢
N Hap e ZH siZ2n ets orEstE fof =
- Q27 BAb ool o 237k m maetoln Lo L e mee o
=28 Olal SO BIHE H3lS Lt CE & T Mo T -II_ ] |7_i |EE - N
= O TI?:I, == <%EHE C>°|:|°|_I' Z-\IEE L‘I'EI'M — . - +| I
- g 2HE YL} Eot (22 oMo CHst Z28 &
C %= 2701 AO| A C SO gxlzc = T AKX L S oFr ZFEH=
|-. 25%); [ |-I_ OO1|-| :rl'_l_, =T |- —_ = Al L o = &L st 3F A O]
L AR oM mlEE me 2w SHAZIEH0 e S2% 92 & 5 ULt
= UHA g NFd S5 UL

1

(International Women's Media Foundation and

International News Safety Institute, 2014).

5000700 M Z=ALE Ofd QECE T &+
= HEof 7[gel ZHo| mBHARALE. 2etelF
B2 44%2| g0 Sg= Ol A2=2LtE
S, JRfAtel EEt2 oS A, A 82
HAGlE MESOIE 15 ASHO0IST
3/4= MET =X|7h FOHX|X| EUACD =22
ULE 12%H0] =X[Zntof CHof THESUCH

(International Federation of Journalists, 2017).

o

=
MMSHA Eng &= JEE L]
of CHet Zto|=2telo] =H — IEeIAT
(International Federation of Journalists)i| 2|38 Of
#H | ALCt(International Federation of Journalists &

Al O] d).
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47 For further information see: http://www.unstereotypealliance.org/en



HERrespect: 2% L 7| S ST SEHQ dE & Hof+

HERrespect Z2 12 d= 2t Al O|F A St 2
M gd HAE Hefooh AIS|H MRS QI H|=L|A(Business for Social Responsibility, BSR)7}
Change Associate, WE CAN Bangladesh, ILO2t =X F83AHIFO)7t 3&2E FEst= O L2 =
& ZEI(ILO-IFC Better Work Programme)df @ #35t0] FESt1 QUL HERrespect= O{E A 2

YoM FgESS HIZH L =92 AMEEF BHE 5 UASK0f| Ciet M22 2/E JHE5t
o 7

e B2 NT L YD MEIX POl WIS S8 3
H

1 QI o] ZEOM2 MOt Z3of Chet QIAS NOstn AS|A ¥ S E|S0t2H Y381t 7+
H ZEZ oLt s ddt= dEdS LS MO WS (gender-transformative) LSS & A|BHCE,

sUY, “H 2|M(aware)E ZHX| 1, ML 2H|0f| M3 ™ (active) 22 H-SstH, M
22 1'H(new norm)0| EIC}L(Be gender aware. Be gender active. Be the new
norm)”

Unilever?] Z2I2 DHTES EFTS}7| st0l 3L HAOIA o40f Cf2t SYXQ BALS
T2 AlThol SIOIT HIXLIA BHS Sof YLBels QY FHS IHE S S8
2 BHCHUnilever, 2017b). Ol ARSIN 290 2Hom HZLA 4T £80| Hibe 2A=
2020E7HX| UIE|M HAeL B2 FuH] s 5009 OiAO| A YHE SER YHWSS U
S0 BE Of4S U3 B UL IT2 BSACH: QUS| Y%l Yot o] Z2IUL A
THR| A 244912 7|tz B

o M ol (aware)S 7HEICE: O JO] ZHX| Abs HENOM FHSt= SO Chsl of g1t Hd2| 0|of
S(inaction)O| Zefdt= Ate|H H|E1f HI=L|A HIE, BS0| 7HME AL

o, oo

= RLES A W odel MElE EF5H ode HEdat A A
HMI S 28t =LA DHE 9 #aisto] o|2{st Ha|et 7|27 7HK| %
M S

o

2 T (new norm)0| EICH: FO|AX 70| OJX|
Mot o| LEh motct 3oz sEsic
£ 12{5t0] H|=L|AOAM AHES = U

=
Cte 2O MAXMCo= 7tX|Y Hutof QU

_7.05 o= MM 2|E|'<'5I= M Xo-lx-”Ac-’i 9:'

7.1.3 W XM (Intersectionality) 3 A=, %Ef' o BT e Ale S

O|Z=0f 7|gtst CHYot 2 ESHE WAE HEHO| X}
AZE W ofgo ot Eat ngES ZAAIZI7] EE Z™stctetn TSICHUN Women, 2017a,
flot IOl 2tAO0|2H A TAZ SEHE & p6). wAkHd2 XpPEHOl CHYet Z2AH7E OEA d=
OfF StC} Ol RlsiM = 2 0 d=0| CHY s Hat ZE Atz], EX

of Aol ofsf YgE= AY

o
L=}
2 A2"EES TS WX 2ESTHUnited

0

48 For further information see: https://herproject.org/ and https://www.whatworks.co.za/global-programme-
projects/herrespect-bangladesh
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2 20| 9l
O] =ZA[7ICHEuropean Institute for Gender
Equality, 2017). O € S0], O|F {42 O|F 2Ef
oF BHMA X9l SAtStE MY FE0|LE XY E=
A& EXste E Qo =Z Qs At =
Of Fofet &0l Y 5= UCHAFL-CIO, Solidary
Centre and Futures Without Violence, 2017). &I
olzfo] EX MuolL} BIZoz TME Ao
Fe o2 MEoLt A% UF SN EXO)A o
HOjxY & Uc.

e Ed

AA
T

A
e

o D3O oF A0 WEH O, O, G}

(LGBTI+), ¥FO0| K2 L&A L+E 2 52
daet A2 LEPRCE Xt 5 St
HY U da80 st EE=AE A 2o

x|
g Ul 95182 Bt A2 082 2

d382

ol

42 58F
2H(39%)0 7%%5 HHH JFd2 48 518
(26%)0l S 0HH 0 18M 0 A 29A] AtO[2] ALEFS
2 e 01E1EH°| ARIEECH AE L 85182
g 7ts-d0| A LIEHRH45%). AHAZ A 0], 2
ZH| o1, 2o Xt, H O} XH(pansexual), 7 Of
(queer), ':'*"OHXP S 2 0HEl(aromatic), 0|, =A

gy

—_

1

SHX| B8, LUF, 7|Etetd Bl ArEf2 0| gof
A2k grel MEEC HY W dal8S dEE Tt

= ofd

SHO| EATHZ 52%8t 31%). 25 YF VD
SeA ofy 4 FOIS OE ARSHT NI
Nol82 FYE 50| BACKAZ 53%1t
52, 3Ot SLo® B Beart 53 | 4o

(Australian Human Rights Commission, 2018,
pp. 7-9).

QI XYoLt D E X|FQ
LICHS| O|FO0|E {42 HHEO|Lt 2150
Lo Axo| XE I EHS HIE

—_ = T1—
Ao 2 B I ACHPauktuutit, Canada's Inuit
Women's Association, 2014).

O=o MUz O|F s% aXAtet 22|12 F o
of otA0|M Yot ARVt Hol SAZRH o
Sl dES T /=0l AUCE B2 AREO]
AYE AL s E A0l = F=at uEd
2 AISEX| 2E=C(Yeung, 2018).

Rl
L]
I
Jm
lom
o
oo
°
rlu

O] =Lt FN -&8ET AL (International Trade
Union Confederation, ITUC)O| FXI5l= "MHS
st 2 (Decisions for Life) ZZ2ME 0| 205}
= Mo oM LEXISS Eaqt 7232 KpAIQ|
Ao FE2 0|X|= SiLtZ S
CHITUC, 2017).

s BHAl DR =

— =o

2
o
el

harassment based on sexual

X 7 aEeat X X 4 BHE, 48 =90 7|t bl &

orientation,

|’dM(Protocol against sexual and gender-based harassment and against

gender identity and/or gender

expression, Confederacion Sindical de Comisiones Obreras, CCOO, 2016)

OI-O‘-I'C'SQ

= Y= o9t LGBTIOA SIS
Hg, 98 70 V(8o 43582
XS flot EXpet =

MEE = A= oA =g = Zstn ATk

ofXl=

Y S E XS
Cf ok LGBTIO CHSE 2 sfjAef 214 K|
£ HotstRt

ZXE HAISt X X[,
1, LGBIT =&Xt
C. G| 2 2f(bargaining agreement)d|
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further guidance on carrying out a climate survey see:
Workplaces Respond: Workplace Climate Surveys:

https://www.workplacesrespond.org/page/harassment-
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62 For further information about the STOP project and related measures and tools: www.care.org/stop
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65 For further information about this case study and other innovative examples of how companies and unions have
implemented workplace policies see UN Women Australia report: https://unwomen.org.au/wp-content/uploads/2017/12/
Taking_the_First_Step_ UNWNCA _Report.pdf

66 For further information see the Mount Sinai Hospital ‘Guide to Domestic Violence Policy"
http://www.mountsinai.on.ca/about_us/policies/MSH%20Guide%20to%20Domestic%20Violence%20Policy.pdf/view
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67 See also: Convenio Colectivo de Grupo HC Energia, available at: https://www.csi-asturies.org/web_antigua/legislacion/
convenio_colectivo_hc.pdf
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68 These and other examples can be found at ETUC (2017) Safe at Home, Safe at Work, France, national case study report
(Brussels, ETUCQ).
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See the brochure: https://www.etuc.org/sites/default/files/document/files/en_-_brochure_-_safe_at_home_1.pdf
Information provided in an interview by Nadége LHaraig and Auriane Goullard at the CEASE project. For further
information see: https://cease-project.eu/

The interactive map can be found at: https://cease-project.eu/impact-map/

For further information see: https://news.vodafone.co.nz/article/vodafone-announces-family-violence-policy-support-
team and https://www.hrc.co.nz/news/employers-offered-family-violence-model-policy/
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73 The project has involved companies in Peru, Bolivia, Paraguay and Ecuador For further information about the

ComVoMeujer proj-ect (in Spanish) see: http://info.comvomujer.org.pe/catalogocomvo/
productoscatalogos2016/4_Factsheet%20ComvoMujer%204-2016_PE%20_FINAL%20(2).pdf. For further information in
English: https://www.giz.de/en/worldwide/12205.html
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69 In a recent national Australian survey on sexual harassment,
17 per cent of workers experiencing sexual
harassment in the last five years had made a formal
complaint and of these workers, almost one in five
were labelled as a trouble-maker (19%), were
ostracised, victimised or ignored by colleagues
(18%) or resigned from their job (17%). In one in five
cases (19%) the formal report or complaint brought no
consequences for the perpetrator. Australian Human
Rights Commission (2018) op cit. p.9

70 See for example, EEOC (2016) op cit; Trades Union
Congress(TUC) /Everyday Sexism (2016), op cit; Pillinger
(2016 & 2017), op cit.
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76 Based on case studies prepared by UNI, IndustriALL and IUF, cited in ILO (2017e)
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0| ¥B2 AHS BN HE 7|8 Z 20| 43t M2 O|O{FCE. (Unifor, 2014)

EEH|L|o} S ¢l & L H|Y X[ MH|A(ETUC, 2017f)
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TH2& = SXHE 2 (International Transport Workers’ Federation, ITF) - 223 0/
=2 T 213 (Global Women's Advocacy Program)?

ITFe = SxeHED A9 At X1 =Z| "Union to Union"D} §21810] FHLICIS| =S =8 Unifor?t 7H
Lot REZ V|He 2 RS EES T 222 o8 8 T2 -2 JYURUCEH 2017H Dt 2018 = 4|
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77  Unifor is Canada's largest private sector union, with more than 310,000 members, established in 2013, following a merger
of the Canadian Auto Workers union (CAW) and the Communications, Energy and Paperworkers Union of Canada (CEP).

78 Information provided in an interview by Jodi Evans, ITF Equality Officer, and Union to Union (2018) op cit.

Handbook Addressing violence and harassment ‘ 76
against women in the world of work



2asttt

2HEHEO|

(Hennessy 2018). ZLIH O = &Z LY I|s{X}

| Ofof tet.

& %= ULt o]

.
[¢]

x
T

XH Ol
=

7.6 7t Xt9]

2 AYS
T30l e Crefet FA ARt

w K1 9 70 [l =0 O Hr ._um__._ o u_.mo 5 K = |_|__I
o &S ol mﬂ o % zo = CEE o M
43 ° R0 = S L
o5 1 ol Ry = .Wo ofi o o7 o1 yr
ol = = o -
fr = o3 B S0 .. g1 O o U
NI 2 - I = g0 U =g Tl 5%
w5 3 b <k °f B m XA % o3
= 2 ok ol mudb__ M o0 T o
o = o o R’ o - 10 <k
My oo <k o Wl — 1o > T e .
fl o o 1% Wo ol F =z RO _ oo o <0 L
o il oo ol pmILT T HO s
—_— o~ |_l|_O =< I S —_ =
od ol o ~ _ o B =2 5o — o
K0 2 0o H = ol N2 S < o]
=il o o S A I R A A
Koy U ol E____%_ K Wor N e~ o W5
= S0 30 il s Koo = obop Mpodlm 5
il @0 Y oEXK Y ol T Or 0 RN S o
Hr of H . ol 7 oF ol < — U | RO <M REN o) ot .__A.ﬂm_.W
- _ < RO _ @R _ T ouFH < b, o= A=
Mo s F2 5 © FTD 53U g XX B
N R & . T o MY o . HO . [ o M . HT T NN
4 %0 R WK RKTMNE oS 8 oH i W B r T UNT AT W E 3o
B RT EOWE_ﬁEWWmMmmowamxﬂo_ _“__NmMW_._._L__U_ﬂ_.__oxﬂWWJ
.r_”_ —_ = =y 3 A_I S 5 < OH_ na 1 — Hm_”_ —~ _.___._._ 1__A|O - o0 - O_E .|_.n.V
e N s)r_mu)m_._._ Koo K _ m._mUA_vu__/l o M 510 2 < N
AOA_l_n_ L_Lﬁa._un.V._le_._va_l.__ﬁm__EuE ~ o S ._o_u_._.re_._._|o|_x==_l_u7uo_|_._._ c <0
= e N T gy T
RO oy ._06_%1._ o ol Ty s = © it 0~ o_ar_|7:_._rﬂ_
o <5 S A TGS =l o =R - O By oy BT 5 =
S © _L_IA_.I.ALLI;LO_IA_JLWLI s O_Eaextlu 13 — 1o _u__..LO
== & Kkt o S Poagdlgydy g MAEzamt B
K © - o o 8 = H._|4:u|1_|O == 8 7 SO = T
R = dLyrFmoo MBI L TS o T R =
Ko i - N E Ot S o Wopg 3 LR WFg
R K B al — _ of o _w WwE e ZEN R U 55—
=T 5 oS oKl ol ol 5 le_._...o_._iﬂLlJl_._._E._@_a o
® 5 a < - I T T T = i s N X -
- SRk MRy 258 T E" ook = RIm
M & N WTRE" 3R T Qo Dol WA oy g D WS
0 - ._._._l__.An_o_ < — T u._ . - ™
L, 0o o RFF TR 2y EFoEORT AN
Tl o 1S TN =K -4 29 | NPy Tt 535 W 2™
=l = x(wo_ﬂ.rgoo_nxr @ O E W n_uol_AW_u__ol_oME_ﬂEUra
puE gAML AWy Sy S TRe L RAH XD A
_c__w_uwof. <o N ouiuﬁol__l_:o_ﬁéu 8 TETONIFTAMIED 5
_Lm__lzm_n_M _%___Ws.éutuﬂxmrxﬂ%xlaﬂlaw ._»uﬁ/moﬁ_vr_7§ol__A_._._mo@____ﬁ
o - O = 100 — & = . > _ HO =
bg? xRARSR=BMaMad Zq Nag®ememty
ror o@D WITTR TNWo A @D KRR
PR OoFP HRINIITR mROGIXoF0 ER ol PfOEFN IKMO M 60 o ® &

against women in the world of work ‘ 77

Handbook Addressing violence and harassment




= b =80l

otE g5t

o

%0
ro
4

- {0

KO

oj
Ko

ZF
/=]

23| XF,

F2l #leH 2

-
O,

=x/
= 1 L=

=

/.

2

=]
_IL/—7‘S;SIIL’_

s pSie)
o

= O ==50| ltt

7.7.1 HE U ofgofl chgt

old Z=AH0| theh Z&at 1

[y

or

ol

o0
M1

(]

8, A FE2 U 22
_F]L

at

L)
—

20| Lottt
o B, 0
ol M A=

o ==0| =, &

—

—

AlZ|3, 2Eo BstE 22

S
4
10

THr
<a

ol
0

ojru
b

J/
o2

oF
Hio

jod
Ho

i

KO
ol

Ho
Ho
ol
ol

o

KO
KO

oj
100

10| O] X

7.
i)

I
[

A

#E £ S

ZHg ol

F

—

-
o

1 st mMeEoltt

o ==0| & 7t

12

38
—

—

—
—

T

CH(Kaufman, 2011, Kaufman, 2009). 0|24

= 59| gd 22Xt =9
st 78S olshst

(EEOC, 2016).

J/

5%/ ¥3l(Equal Employment

2016). O|= 1&87|3]

=

=

off Al 24 2]

=

=

Ch 82

i (peer-to-peer). 2T HH 0| FE

(2

Z,
l_

o =&

Opportunity Commission)0i| [t

=
10

KI X}
=1'o

of

SHCHEEOC, 2016). S

against women in the world of work ‘ 78

FX B4
Handbook Addressing violence and harassment

M=, TSRO A

Al
=



Hl o o
i nljln Ky
10

o rot o By W
k1
of¥

WO M gust zisiof| = CH30| ZgHEICE
g MY Al AFH HAE ZALE HASH=
S Z2f J/Zglof fst ZE2Xfe] 212f
ZRE 17

« DE XFO HIYXIO] igLS XHH W
£9| #H M (relevance)0f CHSH ZHESH T A
X|E ™EsHCt

« DEDASXEfYCZES I 0/ Z 5 0)0f
ot B2 FI/IHOZ HAIUZSIet I EE
MY AAS et F M0 0| E 2oLt

+ OlZ SOf AF 7, MF| AlLt2I2, 18
s, YY, IS VS YoY B2
&0) mo0| mepEIL

- 2F ZE0| 0|/ A 7[opH, "T|h Xt M
BE7" S9f El=& CHEChH

= O
Mt AHS DS HF U ZHy =Y
2 X2 HEe}

. 22 3 YHO0E U HE ST B F
7|0l £ ZEX|7} O] 20X EF BHLF
222 B E B]o| B7|HYl BN
e TRAVH AW WAS B0Y WSO
RUCHD =7 20| B2)9t B7|HQl Z A
A U BE)E Gyt

Q2| 22X}, #e|X}, ZSX} Cf &
Better Work, 2014)

':
@
;
O
los)
D
=
W
=
@)
;V
o
O
(]
>
3
rlo
%
1
1]
hu
pot
fjo
K=}
olI

3 ZAZ 201240 MEEQLCE O]
O|sfE =0|1 &8 1F% ot %

o a5 Holof tiXsts Yo

‘4 1|

of
Fd
T~ ot

ot o

ke
39
N
nl

M

58! Better Work =2 (ILO, IFC

Hdstr| fIgh =79t X

ZEXOA M 1 E&at
MOl X|AHE N3UCE e
. Better WorkOf| [I}2M™, Jeras
of

N

N
> I

iz
nA

=

Garment &
o 22Xt 80%7t A& 1| FEol +

ot
nx

Mo

5% 7Y 2CES ¢

Findling, 20150{|A{ 2

[

oo ret

LHE Hiotu ZSOtael 228 2| Hy MEOM 2Fdt=

T mzao|ct
AlBhCt 204
o of 7| £Ho| WS
s AAlgtLt. O
R[St ApR It Zet

Z2ME (Powell, Sandy and

O o2
Rl

mo 40 X n> re

N
0

Handbook Addressing violence and harassment
against women in the world of work

| 79



DgFe 2ERE B HF S o) Lo B ILOWEY D] T2

201367} 2015% A0] 10074 0|40 7|0] T8F e 22X AR HX NEYS TS A
of CHet OlBHS S& IS Z2IUS AANCH DL YT WElol B U NBHAH HHS
T M, 101X, HIIOIX )T 0|H0| ZRAIH DXL FBS BAYUCL NS 4N WEY
CRRE 2EAE Bl ST0 ENUN WSS A7ts WHS MIYCL BNH 13 N2l X
Aot B ZAL 5 MBIES i ZS| AP HAHLUSS DO FRY SHOICL NF YN L 1
5 Azl Zaol =t e o) B%2 NI U M 18E SHE 3 S0/ 6l £80| HUCk?

&2 {H(Peer-to-Peer) 5 Z2%Y: EZ|Ctet Y=t A2 At
il

E22|Ct 0|2 ZE| =Xt ABH(Coalition of Imokalee Workers)0| 2 Hst=
Food Programme)2 &% T sAtS0| AE THE Ws X2 E 7St O] us
AE T80 &0ste ZE TN aAtel AHe2lof tigt 22X} 7
XS 2FEF(Human Rights Watch, 2012).8°

I~
3
o
=
~
o
=
o+
?
3
o
=
~
@
-

B2 ELHA| 3| & X CH(Fair Wear Foundation, FWF)2| 52 7t 182 o|f 3% ZZAES%st 2
ot 18 HHA0| LBEACEL SHAFME2 2015 HFEH YZEHAIOA ol Z2IMS S el
O] 2F 3,000 O|4Q iR 3&2 a2 NS HASIL JUCE ZAIES Z2IHM0| &ost=
TEASOA AMIE RSt B2 W8S 1082l CHE 22Xt 3/St 0| 21 A 22

XS0 A & SHCHFair Wear Foundation, 2018).

ZX[otFE 84X 1 oES et 2212 W F(E-Learning) g

2017 =X[ot2| SHXAE 2= ot 94 1|FY 0L o 2ot LY e-2i'd 20| 72 = AL
UN 0]-g0] SF=(Civil Service Bureau), 37, =2 FFES =], U, =g, AlTA
9| MtEQL HHo5to] HLRUCL of IFE2 Y W 45 1 Eee 2dEa <o ot &M Hs
SEZ 18F, HEA, Z2A, GBI 4 2FE S LRG| 26 2 = A=s €S 2420 2
MEHE Sl 2= 22Xt 95 2EY0| Sle 288 HEa =4 232 =gof| ofEA 7|0 =
UEX HOECE 98 I FL0l| et chxfet s H|7|of 2ot = E HSE T

MK Mo FUMHD, 8 9 H0IE(Ministry of Internally Displaced Persons from the
Occupied Territories, Accommodation and)= 0] IPE& ZE Aol H wx WHOZE T QMOMH,
SE ORNg YO Z X|FsH7| Mol CHE BN E 2210 W2 AlEH 2T 0 gO0|C}

79 Information provided in an email by Mai Thi Dieu Huyen, Vietham Chamber of Commerce and Industry.
80 For further information about the CIW see: http://ciw-online.org/about/

81

For further information about the training programme see UN Women (online): https://eeas.europa.eu/delegations/
georgia/24499/eu-supports-prevention-sexual-harassment-workplace-georgia_en and http://georgia.unwomen.org/en/
news/stories/2017/04/high-level-commitments-to-the-prevention-of-sexual-harassment-in-the-workplace. The training
programme is available online (in Georgian) at: http://www.ombudsman.ge/ge/
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82 Information provided by Susanne Fast Larsen, United Federation of Danish Workers, 3F, and also cited in Pillinger (2017b).

83 Information provided in an interview by Pia Cerveri, Co-lead Women and Equality Team, Victorian Trades Hall Council.
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84 See also: Women's Health Victoria (2017) Take A Stand Against Domestic Violence. It's Everyone's Business (brochure)
https://www.ourwatch.org.au/getmedia/5d67c6a4-bc42-425e-85a9-e5c2c1ca71c5/Promising-Practices-Workplace-
Organisational-Approaches-PVAW.pdf.aspx
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85 See Ontario Government (online): https://www.ontario.ca/page/lets-stop-sexual-harassment-and-violence.

86 See Green Dot, Alaska: https://greendotalaska.com

87 A full description of each of these elements is available in the booklet: Recognize and respond to domestic violence in
your workplace: http://makeitourbusiness.ca/sites/makeitourbusiness.ca/files/Recognize_and_Respond_0.pdf
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88 For further information about the training programme see UN Women (online): https://eeas.europa.eu/delegations/georgia/
24499/eu-supports-prevention-sexual-harassment-workplace-georgia_en and http://georgia.unwomen.org/en/news/stories/
2017/04/high- level-commitments-to-the-prevention-of-sexual-harassment-in-the-workplace. The training programme is
available online (in Georgian) at: http://www.ombudsman.ge/ge/
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practice.oxfam.org.uk/our-work/gender-justice/

ending-violence-against-women/we-can

See:
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forms of violence against women before encouraging

on their own attitudes and beliefs and to reject all
participants to become ‘Change Makers. The aim is to
move beyond be-haviour change to wider social

which urged participants — male and female - to reflect

transformation.

_i
html
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84 An example is Oxfam’s ‘'We Can’ Campaign in South Asia
85 See: http://endvawnow.org/en/modules/view/9-men-boys.
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91 The videos of the men reading the testimonies can be seen on: https://www.handsoffpantson.org/

92 The Campaign — using the symbol of a wide ribbon — started in response to the horrific murder of 14 women on 6

December 1989, at the Ecole Polytechnique in Montréal. The Campaign has become a global campaign and focuses on

changing policy, raising public awareness and challenges men on their actions, ideas and beliefs. See: www.whiteribbon.com.
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93 See: https://www.itfglobal.org/en/region/itf-africa

94 See the 2017 Public Services International Congress: http://congress.world-psi.org/documents/psi-pledge-en/
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95 See summary of the campaign: https://www.pbs.org/wgbh/frontline/article/a-group-of-janitors-started-a-movement-to-
stopsexual-abuse/

96 UNI Global Union is a global union federation representing more than 20 million workers across the world in commerce,
services and professional and managerial occupations and related sectors.
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99 These areas for intervention were drawn up by UN-Habitat, Dept of Women and Children, Jagori & UN Women (2010) Safe
City Free of Violence Against Women and Girls Initiative: A Strategic Framework for Delhi. Delhi, Jagori.
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100 Scoping studies are a method used to comprehensively map evidence across a range of study designs in a specific area,
with the aim of informing future programmes and policy.
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104 Further information about the plan (in French): https://www.egalite-femmes-hommes.gouv.fr/dossiers/
lutte-contre-les-violences/harcelement-transports/le-plan-national/
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e Our Watch Australia: Preventing Violence at Work

- https://www.ourwatch.org.au/Preventing-
Violence/Professionals/At-work
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e European Commission Daphne Programme
Re-sources on Workplaces and Institutions -
https://ec.europa.eu/justice/grants/results/
daphne-toolkit/projects/browse-category_en

¢ [LO Domestic Workers - https://www.ilo.org/
global/topics/domestic-workers/lang--en/
index.htm

¢ ITC-ILO Gender-based Violence in Global
Supply Chains: Resource Kit - https://
gbv.itcilo.org/

e UN Women, OHCHR, and the UN Special
Rapporteur on violence against women, its
causes and conse-quences, in collaboration with
IPU and NDI Violence against women in politics:
Expert Group Meeting re-port and
recommendations - http://www.unwomen. org/-/
media/headquarters/attachments/sections/
library/publications/2018/egm-report-
violence-against-women-in-politics-en.pdf?
la=en&vs=4036

e UN Women and UNDP Preventing Violence
against Women in Elections: A Programming
Guide - http://www.unwomen.org/en/digital-
library/publications/2017/11/preventing-violence-
against- women-in-elections

e UN Women Towards an End to Sexual Harassment:
The Urgency and Nature of Change in the Era of
#MeToo - http://www.unwomen.org/en/digital-
library/publi cations/2018/11/towards-an-end-to-
sexual-harassment

e UN Women Virtual Knowledge Centre to
End Violence against Women and Girls —http://
www. endvawnow.org
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